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YATTENDON GROUP PENSION SCHEME

01 Introduction

This is the Chair's Statement for the Yattendon Group Pension Scheme (the
“Scheme") covering the period 6 April 2024 to 5 April 2025.

As the Chair of the Trustee, | provide you with a yearly statement which explains the steps
taken by the Trustee Board, with help from our professional advisers, to meet the required
governance standards, The law sets out what information has to be included in my Statement
and this is designed to help members achieve a good outcome from their pension savings.

The Scheme is closed to new entrants and to future accrual and previously provided ‘core’
defined contribution (“DC”) benefits to members until the year ended § April 2018 at which
time these were transferred into a separate arrangement. All deferred members wha remain
in the Scheme have defined benefit ("DB") pension entitlements, known as Top-Up' benefits.

These Top-Up benefits generally have a guarantee (“the DC Underpin”) that the benefits will
not be less than the value of the pension secured by funds representing the (former)
Protected Rights that members accumulated in the Scheme (the ‘Accumulation Accounts’),
to which investment returns are added. These investment returns take the form of an annual
bonus which is determined by the Trustee (having taken advice) each year.

Itis expected that the DC Underpin could 'bite’ for one or mare members and it is therefore
necessary to cover these benefits as part of this Statement.

Some DC funds relating to Additional Voluntary Contributions held with Utmost Life &
Pensions and Aviva were not transferred out as part of the bulk transfer and therefore remain
in the Scheme — these are also covered in this Statement.

01.01 Governance and Queries

I welcome this opportunity to explain what the Trustee does to help ensure the Scheme is
run as effectively as it can be. If you have any questions about anything that is set out below,
or any suggestions about what can be improved, please do contact XPS Administration at
the following address:

The Trustee of the Yattendon Group Pension Scheme

¢/o XPS Administration

4th floor Wellbar

Newcastle Upon Tyne
NE14DD
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02 Default Investment

Statement of
Investment
Principles

(IJSI Plf)

A copy of the SIP,
which sets out the
objectives for the
Scheme's investment

strategy, can be
found in Appendix A

Strategy and net returns

02.01 The default investment option

All ‘core’ DC benefits in the Scheme were transferred elsewhere during the year ended 5 April
2018, Therefore, there is no standard default investment option for DC benefits remaining in
the Scheme.

The Accumulation Accounts which form the DC Underpin are notionally invested and an
investment return (bonus) is determined each year by the Trustee. Any assets required to pay
the DC Underpin (should it bite) are held within the DB Section investments. The investments
used to calculate these bonuses were changed in 2022/23 and are based on two of the funds
used in the DB Section of the Scheme and are therefore considered as the ‘default’
investment for the Accumulation Accounts and so are disclosed within this Statement.

Reviews of the current strategy

The most recent full review of the DC investment and bonus strategy was carried out on 18
January 2023. This was set out in a letter from the Scheme Actuary to the Trustee on that
date, explaining a proposed change to the methodology of calculating bonus rates. The

Trustee agreed this proposal and implemented this as explained below. Interim reviews were
carried out on 24 January 2024 and 22 January 2025, and no further changes were made.

The Trustees publish the Chair Statement on a publicly available website and inform
members of its availability via an annual newsletter.

m lating i rns (* -
For the year ended 5 April 2025 the method used for calculating investment returns for the
Accumulation Accounts was as follows:

s The rate of investment return on the Scheme's assets to 31 December 2024 was
provided to the Scheme Actuary from XPS Investment Limited.

s The annual bonus (investment return) added to Accumulation Accounts for the year
to 5 April 2025 is taken as the average return of 50% of the Columbia Threadneedle
Dynamic Real Return Fund and 50% of the Legal & General Investment
Management (LGIM) Dynamic Diversified Fund for the year to 31 December 2024

«  When a member retires, leaves, or dies during the year an additional interim bonus
is added. This is applied on a proportionate basis, based on the period between
the latest year end and the date of retirement, leaving or death. For the year
commencing 6 April 2024 this was 0.0%. For the year commencing 6 April 2025 this
is assumed to be 0.0%.

Page 31




YATTENDON GROUP PENSION SCHEME

Default Investment Strategy and net returns
continued

Over the past five years the bonus rates which have been declared at each 5 April are shown
here:

Year ended Bonus declaration

5 April
2021
2022
2023
2024
2025

Additional Voluntary Contributions (*“AVCs")

The Trustee has AVC policies with Aviva and Utmost Life and Pensions. There are no
contributing AVC members and there is no default strategy. AVCs are invested in a range
of funds in different asset classes and members have the option to switch investments
between these funds.

Upon the transfer of the AVC policies from Equitable Life to Utmost Life and Pensions, the
Trustee considered, based on advice, the appropriate investment funds in which to invest.
The transfer to Utmost was completed on 1January 2020. The Aviva investments were last
reviewed in detail in 2014.

All members with AVCs were given the option to transfer these funds to a Scottish Widows
Buy-Out Plan during 2017, which offered to thern greater flexibility in benefits and access to
a wider range of funds. The members with AVCs remaining in the Scheme elected not to take
up this option.
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Default Investment Strategy and net returns

continued

02.02 Investment Performance (net returns)

The Trustee has considered relevant guidance in producing this information.

Accumulation Account

The returns shown in the below table are the Bonus Declaration returns to 31 December
2024. We show the 1-year return, with annualised S-year returns, all of which are based
on the bonus rate provided to members as explained in section '02.01 The default

investment option’,

1-year return

S-year return

{anrwalised)
Default ¢ %
Age 25 4.79
Age 45 4.79
Age 55 479
Source: XPS.

1-year return

5-year return

{ennuatised)
Utmost Multi-Asset (Moderate) 494 683
Utmost Multi-Asset (Cautious) 366 246
Utmost Money Market 469 2.06

Source: Utmast Life & Pensions - figures os at 31 March 2025,

Aviva Lion Trust UK Ethical |

Aviva Deposit

Aviva Global Equity
Aviva UK Equity

1year return

S-year return

(aroualised)
e
L 1000 Ln0eE%:
484 - 178%
1561 A 8830
HERgR 386%

Source: Aviva — figures as ot 31 December 2024, XPS has requested data at 5 April 2025 on behalf of the Trustees
which has not been provided, and the Trustees will continue to seek this data and previde in future statements when
available).
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03 Charges and transaction
costs

03.01 Investment Manager Charges

The Scheme's investments are subject to investment charges levied by the investment
managers and to transaction costs, which both reduce the bonuses declared and applied to
the notional Accumulation Account investments. All administration costs were paid for by
the Scheme (the Company no longer provides a monthly contribution towards Scheme
expenses).

Transaction costs are costs associated with buying and selling of investments and include
for example stamp duty and brokerage fees. Transaction costs may be incurred on
switching between funds and when selling investments to take benefits.

Costs and charges under the Scheme (for investments held as at 31 March 2025 were):

Charges and transaction costs

continued

Total Expense Ratioc  Transaction Costs
| Sk e R i = (%) =)
Fund Name : i Wi :
LGIM Dynamic Diversified Fund* n
Columbia Threadneedle Dynamic Real Return -
Fund*
Additional Voluntary Con!ril;m':iiqpi (& Al
Utmost Multi-Asset (Moderate) 0T 0.0024
Utmost Multi-Asset (Cautious) e i07s i 00001
Utmost Money Market e 050 0.0000
Aviva Lion Trust UK Ethical B 01251
Aviva Deposit P 060IENTEE 00000
Aviva Global Equity i i 0.60 0.0213
Aviva UK Equity R 060 01995

Source: Utmast Life and Pensions and Aviva

*Total Expense Ratio as provided in ‘XPS Investment - Yattendon Group Pension Scheme 6
Monthly Report to 30 September 2024" so data as at 30 September 2024,

03.02 Administration Charge

All administration costs were paid for by the Scheme.
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03.03 An illustration of the charges levied on members
Below you can find an illustration of the effect of the Total Expense Ratio and transaction
costs met by members (in this case indirectly) on an example pension pot over time,

This Is for illustration purposes only. The actual returns received are likely to differ over time
as will individual member’s pension pot sizes. This illustration is based on:

« The projection only relates to the DC underpin Accumulation Account and no account is
taken of the DB benefit that is being underpinned.

« The member is 50 years old at the start of the calculation

» The member has an initial notional Accumulation Account of £22,000.

¢ The member is currently 15 years from Normal Retirement Date.

+ No contributions will be made to the notional Accumulation Account over the period.

« Projected values are shown in terms of current prices, i.e. the actual figures will be higher
to the extent that there is future inflation. Inflation is assumed to be 2.5% per annum.

o Charges of 0.42% (LGIM Dynamic Diversified) and 0.57% (Columbia Threadneedle
Dynamic Real Return).

« Investment returns on the funds the Scheme investments in are assumed to be 6.00%.
o Further illustrations for the AVC funds are included in Appendix B.

Default Lifestyling Strategy
£36,000 36,404

£36,000
£34,000
£32,000

£30,000

DC Pension Pot (£)

£28,000
£26,000
£24,000

£22,000

Years to Normal Retirement Age
mssa DC Pension Pot (before charges) w—aC Pension Pot (after charges)
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Charges and transaction costs
continued

03.04 What are the assumptions based on?
In preparing these illustrations, the Trustee has had regard to statutory guidance including:

e The Department for Work and Pensions' 'Reporting of costs, charges, and other
information: Guidance for trustees and managers of relevant occupational schemes'

¢ Actuarial Standards Technical Memorandum 1 (AS TM1) issued by the Financial Reporting
Council and;

¢ The Financial Conduct Authority (FCA) Transaction cost disclosure in workplace pensions
Policy Statement P$17/20; and

The Pensions Regulator’s quick guide to the Chair's Statement and the Technical
Appendix.

03,05 Asset allocation disclosure requirements

Regulations require Trustees of relevant occupational pension schemes to disclose and
explain the percentage of assets allocated in the default arrangement to specified asset
classes. There is no standard default investment option for DC benefits in the Scheme,
however, for requlatory purposes, the investments used to calculate bonuses for
Accumulation Accounts (50% LGIM Dynamic Diversified Fund and 50% Columbia
Threadneedle Dynamic Real Return Fund) are treated as the ‘default arrangement' and
disclosed as such below.

03.06 Asset Allocation

The Trustee has received a report on how the Scheme’s default investment strateg y is
invested and provides a breakdown of the default strategy's asset allacation at ages 25, 45,
55 and one day before State Pension Age (SPA).

P:rcen!.lgc P.e.fcenl.agc P:rum’agl ::If::a"ﬂl:?\..

Age 25 (%) Age 45 (%) Agess(e) Y ":;“l" oA
sl  Eoax 0.9% 09%  09%
Bonds  Bernt% 275% | 215% | 2715%
Listed equities | 41.5% C415% 1 A18% | 415%
Privateequity 1o34% @ 34% 3% 1 34%
Property 3% 43% 43% | 43%
Infrastructure EEADGTEE  40% FEAOY O 40%
Private debt | 155% 155% = Eratsibiheee  15.5%
Other FERo%.  29% 9% 29%

Source: LGIM, Calumbia Threadneedle
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04 Core financial transactions

04,01 Assessing Core Transactions

During the year, the Trustee ensured the requirements of Regulation 24 of the Occupational
Pension Schemes (Scheme Administration) Regulations 1996 were met and that the Scheme's
care financial transactions relating to the Accumulation Accounts and AVCs were processed
promptly and accurately by:

« having an agreement in place with XPS Administration (as Scheme administrator),
committing them to defined service level agreements ('SLAs').. Amongst other matters,
this covers the accuracy and timeliness of all core financial transactions;

» having XPS Administration report on their performance against the SLAs as a means of
monitoring that the SLA requirements are being met and to cover what they do to ensure
no issues arise; and

¢ having the Scheme auditor independently test a sample of financial transactions for
accuracy and timeliness as part of the annual audit process.

Examples of the processes in place to ensure that core financial transactions are managed
appropriately include:

 Monitoring of bank accounts - Banking transactions are reviewed by XPS for accuracy.

+ Payments to members - All payments out of the Scheme in respect of members’ benefits
are made in line with standard checks. This includes agreed processes and authorisation
levels to ensure any payment made is calculated correctly and in line with the Scheme
rules and legislation and also complies with HMRC rules and guidance. In addition, every
effort is made to check for possible pension scams.

The Trustee monitors XPS Administration's performance on a biannual basis against its
agreed 90% SLA. This provides the Trustee comfort that the Scheme is being administered
competently and in-line with its expectations. XPS' performance was above 95%
throughaut the period under review. As a result of this, the Trustee maintains their belief
that XPS Administration provide a service which offers good value for members and core
financial transactions were accurate and timely.

The processing of the Scheme's core financial transactions adheres to XPS Administration's
standardised process, which is independently audited annually. These findings are reported
in XPS' AAF 01/06 report and disclosed to the Trustee, which were considered in the period.
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05 Value for Members

05.01 Assessment of Value
The Trustee has reviewed Value for Members 'ViM' considering the latest guidance from the
Pensions Regulator and Department for Work & Pensions for relevant schemes such as this.

The Trustee has also taken advice from XPS Pensions on the VIM requirements and received
a report from XPS Pensions in September 2025 considering whether the Scheme provides
good value, which the Trustees reviewed.

The Trustee's assessment has included the matters which regulations require, including
member borne costs and charges and investment returns (net of all costs and charges) and
comparison of these against three alternative arrangements, Further, discussions have been
undertaken with one comparator on accepting the benefits of the Scheme should it need to
be wound-up although it is noted the Trustee has no plan to do so.

The Trustee has concluded that the Scheme provides good Value for Members, for reasons
including:
¢ The governance of the Scheme is provided to a level which the Trustee considers
as suitable and having provided good value;
*  The Trustee Directors have suitable levels of Trustee Knowledge and Understanding
for a scheme of this type;
¢ The administration of the scheme has met the requirements of delivering accurate
and timely core transactions;

The Trustees note that the retums of the Accumulation Account have underperformed the
comparators used for the bonus year 2024/25. However, the vast majority of members
receive a material benefit from the DB element of their pension that is in addition to what
could be expected from the DC underpin (Accumulation Account) alone and therefore
provides good value to members overall.

Page 38




YATTENDON GROUP PENSION SCHEME

06 Trustee Knowledge and
Understanding

06.01 Knowledge and understanding of the Trustee

The Trustee Board is satisfied that it has complied with the knowledge and understanding
requirements set out in section 248 of the Pensions Act 2004.

This is achieved in a number of ways including:

¢+ The Trustee board received training from their professional advisors and associated
third parties (e.g. fund managers) during the period covered by this statement. The
training received covered:

« Government's announcement around DC market reforms
e AVC switch-back mechanisms

» Pensions dashboard

» Effective System Of Governance assessments

» DGF training and investment market outlaok

o Regular review of knowledge and understanding and associated training needs at
Trustee meetings.

¢ Al Trustee Directors are conversant with the Trust Deed and Rules and key Scheme
documents including their policies and the Statement of Investment Principles.

« Review of reports monitoring the performance of the funds under management by
the Scheme’s investment manager(s).

o The Trustee Directors are conversant with the govemance and operations of the
Scheme. A review of reports monitoring the administration service and any
administration issues arising is undertaken at least twice a year.

s+ Any new Trustee to the Board is required to be conversant with the TKU requirements
as set out above. No new Trustees joined during the reporting period.

06.02 Conclusion

The Trustee has also appointed professional advisers who provide advice and support to
ensure the Trustee is able to manage the Scheme properly. Therefore, the Trustee is
comfortable that it has sufficient knowledge and understanding of the law relating to
pensions and trusts, sufficient knowledge and understanding of the relevant principles
relating to the funding and investment of occupational schemes, and that the Trustee
Directors’ combined knowledge and understanding, combined with the advice it receives,
enables it to properly exercise its functions.
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07 Conclusion

"Overall, the
conclusion is that the
Scheme is
continuing to deliver
good value for
money to the
members”

The annual production of this Statement provides members with a narrative of how the
Trustee Board looks after members' interests.

The Board will continue to monitor the Scheme and report to members both via the annual
Chair's Statement and other communications as appropriate. In conclusion, with the
continual monitoring and the reviews detailed here, | am pleased to be able to submit this
report in accordance with the Chair's Statement requirements, in the belief that the Scheme
was operated and governed appropriately during the reporting period and provided good
value to members.

Signature Date
va-|ofes
Name Qualification
Lord lliffe Chairman of the Trustee

Yattendon Group Pension Scheme

1
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Appendix A
Statement of Investment
Principles

. W 4':’;/
I\ XPS Investment

Yattendon Group Pension
Scheme

Statement of Investment Principles

December 2023
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YATTENDON GROUP PENSION SCHEME

01 Introduction

This dacument corsbitutas the Statement of investment Pringiples (he SIP) required under Scction 35 of the Pensions Act
1535 for the Yortendon Group Pensken Scheme [the Scheme) R desenbies the investment policy being putsued by the
Trustees of the Schamo and is in accontance with the Government's voluntary code of conduct for Institutionat ivestment
in the UX {"the Myneis Frinciples’). This SIP a'o reflects the requirements of Occupational Persion Schomes (investment)
Regulatons 2005

The Scheme Actuary is Robert Wa'lace of XS Pensions Limited and the Investiment Adviser is XPS lnvestment Lirnited
[cotlectively teimed the Advisers)

Tha Trustees confim that, bafora preparing this SIR, they have conulted with the employer, Yaltendon Group Fle (the
Employer’) and tha Advisers and have cbiained ard contiderad wiitten adyvice. The Trustees beteve the Mivisers to be
quatifad by theln abdty and practical experience of financiat matters and to have appropriate knewledga of the mveitmant
arangemants that the Scheme requiies

The Trustess are tesponsible for the kvestment of the Sthema's astets and the adiminstration of the Scheme. Where they
are required to make an investment dacision, the Trustaes abways receive advice from the Advisars Erst and they batieve
that this ansures that they are appropriately famiiae with the ksues concemnad,

In view of the siz¢ of the Scheme and the reed to achicve adequiate diversification the Trustees bave dedided to investin
funds offeted thicugh a bfe platferm rather than dieectly appainting one of more imestment managers

01.01  Daclaration

The Trustees confem that this Statemant of Investment Principles teflects the lnvestmant Strategy they have decded to
implement. The Tiustees acknow!edge that it ks thelr tesponsiblity, with guidance from the Advisars, Lo easure the assels
of the Scheme are invested In accordance with these Principles

LY LT e B
Home. Lotditdfe

For and on behalf ol the Trustees of the Schome

AFE g ed abe N Cang e S e < Stmae o et fescobt 1
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02 Scheme Governance

The Trustees ate responsibie for the governance and imvestment of the Schema's assets, Tha Trustees consider that the
governande structure set outin Lhis SIP is appropriata for the Scheme as it atows tha Trustess to make the imponant
decisions on investment palicy, while delegating the day-to-day investment decisions 10 the managers of the investment
tunds and seeking advice iom the Advisers whare necessary. The responsibrives of esch of the parties Involved in the
Scheme’s governande are detai'ed in Appendis A

The Trustees have decided net to appoint an Investment Sub-Committes to deal with investment matters.




YATTENDON GROUP PENSION SCHEME

03 Investment Objectives

The Trustees aim to Invest the assets of the Schema prudently with a vigw 1o enturing that the benehits promited to
manbers can be met from the assets of the Schama (the "principal objectve’)

Having regard 10 the prinipal cbjective, e Trustees wil seck 10 banefil from the leng term nature of the habdities and
e strong employes covenant with a view ta ackicving investment returng which will reduce the Scheme’s ictance on
employet contributions in the bong term, The Trustees wil 3%0 pay due regard to the Frely level and volititty of required
contnbutions when setting the Scheme’s investment sirategy.

The Truitees bebave the investiment cljectives and the resultant imvestmaent stretegy are consistent with the actuarial
valuatien methedology and assumptions used for funding the Stheme

The Trustees bave an ultmate aim of securing mambers” benelits with a bulk annuity polcy, 3nd 2 ths becemes
allordab'e the Trustees wil review the appropriateness of the Investmant strategy.




YATTENDON GROUP PENSION SCHEME

04 Asset Allocation Strategy

The Trustees have taken the view that the invesiment objectve is beit achieved by determining. and investing in
accerdance with, an appropriate sphit batween “retuin-seeking’ assets (0.0, equities, propenty, high-yield corperate bords
and 'tatavonal’ kunds) and ‘makhing assets (e.q. fived and index-inked gilts and high quatity corporate bonds),

The Trustzes policy s to assume that return-seeling assets will outperform matching assets over the leng term and
HK<ordingly 1o only moit in matching assets to the extent kabidities o/ expaxted 10 arise within theee years. The Trustees
1E¢ognise the poteatial velati:ty in equity retums and the mismatching risk with the Scheme's lobiities should the retun
seeking 3352ts not achieve the expected retum.
The Trustees also recognics the allocation between the atset classes making up the retun 4eeking and malching asets
will vary over Eme ta refiect, amongst cthet factors, the profile of the labiftics, the parceived relative value ol the diffecent
asset classes, be strength of the emplayer covenant and the perceived risk (o the primary Investment objective arising
fiom any shortfall in the lunding of the Scheme.
The Trustees have taken the view that there ate soma citcumstances undet which active management can be expected to
add value, The Trustees have dedided to invest in stnuctuted equities, daersified growth funds and gits The current
benchmark and the allocatica ranges of each portfolko are sel oul in Appandia B, Any changes in such aliocations wil only
be mada alter receiving wiitten advice from the Investiment Advisers that such allocation 1emains consistont with the
estment objectves.

04,01 Rebalancing Policy

The Trustees atcept that in the shart and medwm terim thete may be signilicant fuctuations in the Scheine’s actua! Jsset
allocation versus the strategic atocation and also that thete may ba variations depending on D funds tequized to be held
a5 part of the Fabity matching so'ution,

Given the maturity of the Scheme, the Trustees recognia thal assets will need 1o be disinvested on a regutar basis.
Disinvestments will be made from the Scheme’s gt heldings. The Trustees will consider the assel afecation on a quarteily
basis 1o determine whether overall rebalinging (e indluding Ihe g3t holdings) i requited.

04.02 Rates of Return

The target rates of return for exch investment fund are detated in Appendi B

04,03 Diverssification

The Truitees have sought to dchiove diversificatian by investing In funds which hive investment restrictions ie funds which
Impase concentration mits on individua! pasitions and fimits on the exposure to Indaidual Bsuers Genenally speaking
each portiobio class {except Gifts) woukd éxpect 1o have d-Herenlt issueds and therefore add o the dversificatien of the
Scheme. Adddionat divetsification 8 provided by mvesting in dverdified growth funds whvch invest across a range of asset
«lasses, The Trustees wil monitor the siategy togulatly ta ensufe that they ate comiortable with the kevel of drersfication

WO Anrairet Vs Falon Crcag ey ioon Sbared = Sademert i ket 70 By s
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04,04 Suitability

The Trustees have taken advice from the relevant Advisers 1 ensure that the asset aflecaton strategy is suftabie for the
Scheme, given its investment objactnes.

The Trstees have ehosen to ho'd a portion of the Scheme’s assels in pooled furds invested i Lred interest glts inorder
10 pronide sorme degrea of matching with the Scheme’s short tevm kabdties. The Trustees hanve a%so chosen 1o inplemdnt
o Lablity matehing solution 1o provide a good kevel of pretection against changes in Ruture interest rate and inflaton
expeclations. Further detals are setoul in Appendc B

Tha aim of tha return-saeking assels (structured equity and deversified growth funds) i 1o provide additional expacted
return above that acheved by the matching assets, consistent with the investment ebjectves in a risk centroled manncr,

0405 Liquidity

At of tha non-cash assets are hetd in funds with hequent deatng dates. The Trustees have agreed Lo ho'd between 2 and
3 years' worth of cash cover, hikd in shotl dated glis, to meet Lenefil payments cut of the Scheme. The Trustees have
agieed 10 (eview the kel of ¢ash cover on a regutar basis with d view 10 rebatancing 10 the g1t hund unkess the Tiustees
beleve that the maket conditons make it inappropriate 1o do so

IS et e s hrsen Sret e s et il atr et e g 1
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05 Strategy Implementation

The Trustees have selected funds managed by three managers, Legal & Genera! Investmant Management (‘LG!M')L
Schrodirs 15 Limited ["Schroders’) and Co'urnbia Trweadneed'a (together “tha Investment Managars®)

The Scheme’s Asset Allocation is set out in Appendix B and the Trustees consider the armangements with the fnvesument
Managers o be aligred with the Scheme's overall sirateqic obfeclives. There are agreements in place and fund
documantation between the Flatform Preadder (Mobius Lile) and each of the Imvestment Managers which set cut further
detail. The Investment Mangers make tctical asset allecation detishons in accordance with the benchmarks, objectives and
paramaters that are set out by the Trustees and in the fund agreemenlts.

Tha Trustees will ensura that the Scheme's astats are predaminantly invested in regulated markets to madmise their
wecuRity.

Investment Managers are in<entiised to peiform fn kne with expactations for Iheir spedific mandate as thew continued
ovolvement a3 lavestment Managers a4 pant of the Scheme's Investment strategy - and hence the fees they recee - ate
dependent upan them doing so. They ate therefore subject to perfotmance manitoling and reviews based on a numbet of
factors inked to the Trustees” expectations

Tha Trusteas encourage Investmient Mandgers 1o make decisions in the long term interests of the Schiente, The Trustees
erpect engagement with management of the underying issuers of debt or equity and the exercising of voting rights, on
the basis that such engagement can be expected to help Investment Manogers Lo mitigate 1isk and improve long lerm
returns. As covered in more denlin Section §, the Trustees ako require the Invesiment Managess to take ESG lctors and
cEmate change risks into consideration within their decision-making as tha Trustees believe these factors could have a
material financial impact in the long-teim, The Trustees therefore make decnions about the tetention of Investment
Managers, accordingly.

The Trustees have decided to invest in structured equity and diversified growth funds as part of the Scheme’s retumn:
seeking assats. They balieve that diversifad growth funds wil be less volatile than equities thereby reducing the potentil
volautity of employee contribiutons. Furtheimore, they beleve that using both diversified growth funds and structured
cquity helps to diversify across diffecent styles of investment managemant.

Tha remander of the aswets (i e, glfis) are in passively managed funds managed by LG:M

05.01  Mandate and Performance Objectives

Tha Trustees have recetved advice on the suitabyity of each fund that the Scheme is Invested in from the Investment
Adviset and believe them to be suitable to meat the Scheme's invesiment objactves. The benchmark for each pertfebo
hetd and its otjectives ate sel outin Appenda B,

05,02 Manager Agrecment

The Trustees considar the arangements with the investment inanagers 10 be aligred with the Scheme’s overal stiategic
objectives. Detai’s of each spacific mandate ate sel oulin guidelings, agreemants ard pooled fund documentation with
¢3ch imvestment manager

1he Scheme is in part invested in funds through a ble platform managed by Mobius Uile, and as such there is no lormal
agreement between tha Trustees and those undetlying indwvidual und managers relating to investments in each portfobo
However, thete i3 a0 investment manageméent 2greement covering the rebatarding anrangements between portfclos
Inchiding the approach 1o investment and disivestmert on the ke platfonm

Inrespect ol the struclured equity and LDI poctiolo, the Trustees have an investmant managemen! agteement with
el fo
Selwodens
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05.03  Platfarm Provider

The Tiustees be!d some of their investments with Mobaus Life ("the Plattorm Provider') inthe form of a ke potcy. The
Piatform Providar is suthorived by the Prudential Regulator and regulated by the Bnancial Conduct Autharity. The Trustees
consider that the Phatform Provider erhances their abbity 1o transfer the Scheme ossets between underlying lunds and atso
10duces adminktrative risks

05.04 _9]yer;§llfa!iqg1

The assets are nvested in fuads with diversifation requirements. Fuithier diversifation i auveved by investiog in funds
offerad by two or mere Investment Managers. The Trustaes will monitor tho strategy tegularty 10 ensute that they are
comfortable with the kevel of diversification being athieved

05.05 Curstpdry

Custedy of the underlying assets is atthe discretion of the underlying fund managers, whilst shares ard/or uaits in the
funds are held in bock form enly, Cath is held secutely in sepatate dccounts with approved counterpartics,
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06 Monitoring

06,01 Funds

Appointments of Investment Managers are eapecied 1o be long-teim, but the Trustees wil teview the appaintirent of the
Investment Managers in accordance with their responsitstities.

The Trustees will monitof the performande of the funds against heir stated peifatmance cljccives

The Trustecs, of the Investment Adviser on behall of the Trustees, will regularly review the perfcrmance of the funds to
satishy themselves that the lundds remain suitable. The Trustees recetye half yearly pedotmance moatoring tepois fiom he
tnvestment Advisar which censider padarmance cver the 6 months, one and three year penods. In adddion, any significan]
changes that the lavestment Adviser is aware of will be hightighted, which may kead to a change in the Imvestment
Adviser’s rating for a partkutar mandate. These ratings help to determine an Investment Manager's ongoing ok in
implementing the investment strategy. I there e conceens, the Truslees may cary out 3 moce in-depth review of a
particular brvestment Manager. Irvastment Managers will also attend Trustee meetings as requidtad.

Fund managet rernuneration is considered as pait of the managar selecton process. iLis afso monvtored regulatly with the
help of the Imvesimant Adviset lo ensure it Is in Ene with the Trustees' polices and with fee levels deemed by the
investment Adhiser ta be appeopdate for the particular asset class and fund type

I the Trustees are not satskiad with the performande of the hunds they will ask the manager of those funds what steps they
intend to 1ake 1o rectify the stuation. If the tunds sblt o not meel the Trustees' requiements, they will kook 10 purchase
othee lunds » potentialy with o diferent manager « after consultation with 1he Inestment Adviser

06.02  Platfarm Provider

The Trustecs together with the Investment Adviser keep the credil rating and solendy ratios of the Platform Provider
under regulat teview as well 35 the choke of undeilying funds on the platform,

06.03 Advisers

1he Trustoes wil monitor the advice given by the Advisers on a regular basis

06.04 Other

The Trustess are required to review this SIF on a triennial bags, o1, without undue delay, foligmang any (hanges to the
invesiment slrategy.

WS ntred Vitend
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07 Fees

07.01  Funds

The fees paed in eespect of each fundd are sumimarised in Appenda B, The Trustees wnll ensure hat the investment
management fecs paid to the Investment Managers 3@ in kind with indhustry standards The Investment Managers are
remunerated by recening a percentaga of the Scheme’s assets under management. In addition, a pedarmance related lea
may be payabla, I is fell that this method of temunetation provides appropriate incentives for the Ivestment Managers to
target the agreed level of outperformance whist adheting ta the level of sk spechiad by the Trustee

07.02  Portfalio Turnaver

The Trustees also require the Investment Managers to pericdicaty teport on actud! penfoka tuinover, inchiding datals of
the costs associated with tutnawty, how turnover compares with the range that the Imestment Kanager expects and the
reasens for any doergence.

07,03  Platform Provider

The charge for the Pltform Provider is 003% of the Scheme's non insured assets pee annum This charge  inclded in
the investment managament fees summarised in Appendic B

07.04  Advisers
Feos pa'd 10 the Advisers on investmant mattens i@ badad e:ther 60 ML Ime gpent and haurdy (184 for relevant

individuats, or on ficed fees agreed in advance for specifically dofined projects

07.05 Custodian
There Is no custodan appointed directy by the Trustees.

07.06  Trustees

None of the Tivstees are paid drectly by the Scheme for their dutics.

XPS o rart Wati ks Grio Prrmon fhere = Satererd o mired i g "
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08 Risks

1he Tiustees recognae a number of risks irvolved in the investment of assets of the Scheme:

i The risk of faikng lo meel the objectives a5 set cut in Secton 3 ~ the Trustees hove agieed an investaent strategy
which they corsider, alter consuling with Whe Advisars, has a reasonable expectation of meeting 1he investment
obectived

. The risk of adverse consequences arising theough a mismatch bebwoen the Scheme’s assets and ils labiites. Thisls

addiessed thaough tha asset altocation strategy and theough regulal actuarial and investment reews and the
tunding target.
i Rak of lack of daersiication of investments - addiessed through investing in poa'ed funds with diversification
requirements and thicugh investing the growdh assets atioss a range of assel classes
. Rak of holdng assets that cannot be easily sold should the nead arise - addiessad thvough the use of posted funds
with requent deling dates
v.  Undetpedoimandce sk - sddi¢ssed through ubisiag theee different Investment Managers and by monitoring closely
the petlermance of each fund and taking necessy acton when this is not satishactony

vi Organisational risk - addredsed through regular montarng of the kavedtment Manager and the Investment Adviser

vii. Sporsor tisk - the rak of the Employer ceasng ta exist, which ot teasods of prudeoce, the Trustees have takeninto
account when setting (he astet altocation suategy.

val. Credil risk ~ the risk hal the Platioem Provider (ads is managed by using an indurer with no genaral indurance risks
and by monioring the credit 1ating of the Platform Provider

. Interest rata risk - the risk that the babdtes wil increase a3 a resuit of a a1 in interedt eates is addiessed Unough
1eviewing the tund'ng position with the Scheme Actuary on a bienovd! basis and the use of kability matching assots

x. Iaflation fisk - the tisk that the kabdlites wil increase 35 a tesult of an increxze ininflation is addressed through

teviewing Whe luneling positan with the Schama Actuary on a iennial basis and by investing in refurn seeking assets

that are expected, in the long termy b increase in vatue shou'd inflation increase and the vie of kabikty matching

assels

Derivatives tisk - addressed thiotgh collateral arrangements and €6gaging with mutple countarparties

X

Manager risk - addressed theough malnly imvesting in pooled funds and by regular monitoriog of the pedommance
of tha actively managad elements.

aid Counterpanty risk - apdddressed thiough the wie of caltateral and muitple counterpartiss

xiw Curtendy risk - addressed by hedging 3 propoiton of the cunangy risk

e Lquidity 1isk - adyréssod by most of the Schema's assets belng held in poo'ed hirds with fraquent deatng dates

The Trustees vill keep theea risks undsr tegulyf review,

M nvired rent e Frevn S hete - Yitrmard o leonts et Frie ey [T}
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09 Other Issues

09.01 Statutory Funding Requirement

The Trustees will obtain and consider proper advice on the question of whether the investinents are satistactory hawing
1egatd 1o Loth 1he investment objectives and the requirement to meet stalutory hinding requirements. The funding
rositon is reviewed periodically by the Scheme Actuary, with a full actuarial vatuation every the years

The Trustees well consider with the Advisers whether U results of these actuanal valuatens suggest that any chunge to
investment st atedy s necessary 1o ensure conbinued compbanke with the statutory hundrg requitement

09.02 Corporate Governance

The Teustees have considered corpotate governance issues and have dgieed that Whey wil have no specific peticy in plxe
Tha Trustees have reviewed the Investment Managers' polities on coiparate governance sues and have agreed that a1
corpoiate govemance decisions shou'd be delegated to the lavestment Managers

09.03  Social, environmental and ethical Issues

The Trustees have determined their approach to financiatly material conskderations over the appeopiate tme horizon ol
the investments ~ incuding ervironmental, sacial and corperate governande (*ESGY) factors - by acknowledgrg that there
tan be risk 1efating to them, The Trustees have dlegated the ongaing monitoding and management of £5G tisks and
those related to dimate change 10 the Scheme's Investment Managars. The Trustees require the Scheme’s Investiment
Managers to take ESG and ckmate change risks into considatation within their decision making, recognising that haw they
o this will be dependent on factors including the charactenistics of the asset clisses in which they st

The Trustees wil seek advice from the Investmient Adviser on the extent to which their views on ESG and ¢Emate change
tisks may be taken into account in any future investment manager selection exercises. Fustheimare, the Trustoes, with the
assistance of the Iavestment Adviter, will menitor the processes and operational behardour of the Investment Managers
frem time 10 time, 1o eadure they remain appropeiste and in fine with the Trustees' iequirements as set out in ths
Statement

As the Scheme imvests in funds, 1he Trustees acknowledge that they tannat directly influence tha peiies and practces of
the cempanries inwhich the funds invest They have therefore defegated responsibitty for the excigise of ights (nchading
votng rights) attached to the Schema's investnents (o the Investment Managars. The Trustees enceurdge them to vore
wherever itls practical to do 5o on firanciaty material matters such as strategy, captal structure, conflcts of interest
pehicins, risks, social and emdronmental impact and corporate governance as part of thair decision-making peocesses. The
Trustees tequire the Investment Managers 1o 1epoit on significant votes made on bebatl of the Tustees

in order to ensute sufficient oversight of the engagement ard voling practices of thelt monagars, the Trustees may
penodically meel with thelr investmdnt mManagers to disquss endagement which has taken place, The Trustees expect than
investment adviser to engaga with the managers frem time to tme 35 needad and repen bk 1o tha Trstess o the
stewandship credentials of thair managars. The Trustees will then discuss the findings with the ivestment adviser, inthe
contextof their own preferences, whete relevant This wit include considering whetber the imsnager is @ signatery to the
UK Stewardship Cede. The Trustees recegniss the Code as anindcabion of 3 manager's compliange with bast praciee
stewardship standards,

it e Trustees become aware of an lrvestment Manager engaging with the yndarpng Issuers of debt or equity inways
that they deem inadequate of that the results of such engagement are mis- algned with the Trustees” espectaton, then the
Trustees may conseer tenminating the eebitonship with that lvestment Manager

Fusher, the Trustees” podey is 1hat non-fnandial matters shauld nol Be 1aten into account in ha selaction, retenton ard
realisation el ivasstments

FRTRY LR | PP [t}
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Appendix A
Responsibilities

Trustees
The Trustees of the Scheme ate resporsible for, amangst othet Yings:
i Determining the investinent objectives of the Scheme and 1evigwing these from lime to Unw,
il Agreeing an investment sliategy designed Lo meet the investment objectves of the Scheme
Reviewirg Iriennially the content of this S1P and modifying it if deemed apgeopriate, in consutation with the
Advisers
v, Reviewing Whe suilabety of the investment policy following the redults of cach actuarial or investment review, in
consultation with the Advisers
v. Assessing the qualty of the performance and process of the lnvestment Manageis by means of regulat reviews of
ha invastment resuhs and other information, Ly way of meetings and written repeits, in consuliation with the
Investmant Adviser
Vi Selecting Investment Managars which ata consistent with the investment slrategy after consutation with the
Advisers
it Assessing 1he ongoing effectiveness of the Advisers

H

viz. Consulting with the Employer when reviewng investment policy issucs
te  Monitoring complance of the investment arangements with this S1P on an engoing batis
x Inorming the Adhvisers of any changes to Scheme benefits. significant changes In membership

Platform Pravider
Tha Platform Provider’s responsibabties include,
1 The safekeeping of a'l the assets of the Scheme held on the platform
2. Piocessing the setlement of 3l bansactions
3. Undertaking at appropriate administraticn of the Scheme's assets.
A, Processing alt dnddends and ta teclainss in a Lively manner,
5. Deating wath corporate actions
€. Providmg access 1o 3 range of appropaiate pooted funds

ii
s
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Investment Adviser
The livestment Adviser will ba tespons ble for, amengst other things

-

Patticipating vith the Trustees i reviews of this SIP,

Advising the Trustees how any changes within the Scheaw's benefits, membetship and lunding positicn may atlet
the manngr in which the assets should be invested

i, Advising the Trustees of any changes in the funds that coud alfet the interests of the Schame

. Unsdantaking revicws of the Schome's investarent arrangaments Inchuding reviews of the asset alkogation palicy and

¥

cuttent Irvestment Managers and adhising oa the satiction ol new furds
Advisingg the Trustees on the returns achieved by the Imvestmont Managars

Investment Manager (Schroders

The Investment Manager will be responsible for, amongst othet things.

D]

)

)

Making all day to day investment decisions in relation to the structured equity and L1 solutian

Manyging the stuctured equity and LDI solution wath a view 1o acheving tha expacted return, whilst abidng by the
Irwestment Guidelines, he principlos contaned in 1153 SIP and the provisiors in Sextion 25 of the Pensions Act
Providing 1egutar peeformance updates.

Scheme Actuary

The Scheme Actuary will be respansitle for, amengit other things

Paiferming the trignncal {for mote lrequently as requited) vatuations and advis'ng on appropiiate atsumptians and
contnbation kevels. "
Commenting on the appropiatencss of the investment strategy relitve 10 the kabdtes of the Scheme at the triernia
valuatons.

Advising the Trustees of any chunges in the defrot and/or furd ng levet

1 DAL et d o W art e+ Hatm g € ) sunne d Brre e 1
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Appendix B
Asset Allocation

The Trustees have sppointed Columbiy Threadneedls, Schroders and LGIM 10 manaqa the assets of the Scheme. Having
contidered advice from the Advisers, and ako hiving due regard for the objectives, the cutrent liablites of the Scheme
tegather with thelr expected timing, the risks of and 1o the Schemme, and the covenant of the Employer, the Trustees
decided upon the following Lenchmark afiocation 23 being the basis for measuting investmant performance:

Sualegk alke

(%)
Schroders Stuctuted Equity and LDI
2ol which Stwiwred equity any) $30/050)
Celumbla Theeadnredie Bymamic s
Feol Return fund
LGrM Dynaniie Diversified Fund s
LGIM O to § Year Gilts Index 100

{Total

The Trustees have agrecd he above monitoring tanges and will consider rebatanding the portiobio, hiving Lought advice
Irem their investment advisor, if the atlocation 10 any of the funds falls cutside of thes2 ranges

The Trustees hawe agreed to implement an LDE Sclution to biroadly hedge the funding level of the sohency bass against
inflation and interestrate risks. Alimplensentation, this was equivalent to approsimately 115% of the Techaical Previsions

The Trustees ageeed to implament the following stiuctured equity shape ditectly with Sclveders
s
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B.01 Expected Relurns and Performance Monitoring

The Trustees have agreed Ihe following performance taegat with the Investment Managars:

Berehenark Index

Schroders Structured | Global Basket hedged to GBP composed
Fquity Index of; 4% FISE 100, 17% Curostoxx 50, T0%
S&P 500, 9% Nikkei 228
Columbla T
Threadneedie
Dynamic Real Return
- rum _— — ————————
LGIM Dynamie na
Diversified fund
LGMOMSYer | FISEA Governmant 010 § Yes) Gilt
 Gilainder tndex
B.02 Fecs

Objectihve
¢ Giltsplus 2% pa

Consumer Prices Index inflation  3.5% over 3
1o $ years (after deducilon of Total Expense
Ratio 6 0.5%) with less than 2/ of global
equity volatility

Bark of Englond bate rate + 4115% over full
market yele (typically 5 years) {after
deduction of Total Expense Ratio of 0.385%)

_ withless than 2/3 of global equity volatikity

To provide a decute ¢ash flow Lo cover schenme
liabflities for the medium term (1 - S yoars)

The nvestment management fees paid to the bvestment Managers are as foliows:

Rttt b L0 B
Sechroders Structured Equity

Schroders LOI

 Columbia Theeadneedie Dynamic Real Retur
fund® ;
LOIM Dyl vstadied s

0 dex’

_{based on exposute)
0535%

015%
005%

* These include (he Flatform Providet's own charge of 0.05% per dnaum.
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Appendix B
Projections

Assumptions
» The member has an initial notional pension pot of £22,000.

The tables show in

money terms the
cumulative effect of ¢ The member is currently 15 years from Normal Retirement Date.
charges taken froma ° No contributions will be made to the pension pot over the period.

) « Projected pension pot values are shown in terms of current prices, i.e. the actual figures
member's fund over will be higher to the extent that there is future inflation. Inflation is assumed to be 2.5%

time, for the per annum,
Accumulation
Account (underpin
to ’Fhe 'DB Benefit) Sehienis Dataiitt tand Ulmo':: :::;lt :sset
which is the default Lowest Charging Fund) | y;01.0et Charging Fund)
and lowest charging,
and the highest ’“""““;?)"1‘ )R“‘“"‘s 6.00% 6.00%
charging fund —

50% LGIM Dynamic

Diversified (0.42%)

Charges {p.a.) 50% Columbia Threadneedle 0.75%
Dynamic Real Return
(0.57%)

DC Pension | DC Pension | DC Pension | DC Pension
eark i, rorma! Pot (before Pot (after Pot (before | Pot (before

Retirement Age charges) charges) charges) charges)
15 £22,000 £22,000 £22,000 £22,000
10 £26,022 £25,420 £26,022 £25,114
5 £30,778 £29,371 £30,778 £28,669

0 £36,404 £33,936 £36,404 £32,726






